A. Individual conducting the phone interview:
1. Harold Johnson 
B. Date of phone interview:
1. 5/7/08
C. Deaf Education Teacher Preparation Program:

1. University of New Orleans
D. Program faculty interviewed:
1. Kate Reynolds 
E. Questions:

1. Programs:

1. Is your Program in any danger of closing?

1. No: XXX
2. Yes:

3. Maybe:

4. Comments:

2. How many faculty teach the core education of DHH courses in your program?

1. Full Time:

1. Tenure Track: 1
2. NonTenure Track: 0
2. Part Time: 2-3
3. Comments:

1. part time due to recent grant

3. Deaf Education Program & Faculty Positions:

1. During the course of the last five years, has your college searched for a Deaf Education faculty member?

1. No: XXX
2. Yes:

2. If yes, what comments can you share regarding the number and quality of candidates for the Deaf Education faculty position?

1. Comments:

3. Were you able to fill the position?

1. Yes:

2. No:

3. Comments:

4. Did you fill the position with an individual with a "new' doctorate or an individual who moved from another faculty position?

1. Yes:

2. No:

3. Comments:

5. Do you expect your college will search for a an individual to fill a Deaf Education Faculty position in the next five years?

1. Yes: 
2. No: XXX
3. Maybe:

4. Comments:

6. Will this position be a tenure line position?

1. Yes:

2. No:

3. Maybe:

4. Comments:

7. Do you have any comments you would care to share regarding what you consider to be the "available pool" of Deaf Education faculty candidates?

1. Yes:

2. No:

3. Comments:

1. only way I can get part time people is because of the use of technology, I can get people from around the nation....i.e., all at a distance, none local.  This is particularly true of Deaf individuals and with so many deaf ed faculty jobs around the nation, we can not compete to bring them here

8. What would you identify to be the critical characteristics, knowledge, skills and experiences that are needed by a Deaf Education faculty member at your college?

1. Critical Characteristics:

1. lots of experience working in public schools

2. exp with children with MH

3. not so worried about ASL, but the indi needs to be well versed re. cochlear implants and the impact of such

4. need someone younger who can cont pro after I leave

5. someone who is very comfortable being a partner with the state dept of education

6. have to effective collaborators 

2. Critical Knowledge:

3. Critical Skills:

4. Critical Experiences:

9. How has your Deaf Education teacher preparation program changed during the course of the last five years and what changes do you expect to make in your program during the next five years?

1. Changes that have occurred:

1. died and got resurrected due to LARGE grant

2. now doing a LOT more collaborative work with other low incidence units

3. went through NCATE so we redesigned the pro and courses, e.g., added literacy courses + second speech course

4. now entire Program is online via use of a variety of new technologies, i.e., interactive video conferencing 

2. Changes that are expected to occur:

1. got to find some way to cont efforts after grant ends, e.g., have out of state patterns = collaborators...this is hard to do

2. more adjunct faculty....good ones...indi who are already faculty at programs around the country or just retired, and who can teach one online course = “my stu will get the best ind from around the nation”

3. more toward auditory/oral prep

4. placing stu in field settings at a distance from the univ....via the use of technology

5. will be doing much more co-teaching and use of online modules...especially video modules, modules that are dev and used collaboratively across the nation

2. Faculty:

1. What are your areas of research interests?

1. early intervention, e.g., 
2. technology in education 

3. educational settings...design...that are most effective, e.g., not grade focused, but menu of learning = more choice, less teacher controlled, more student controlled = “learning intent” 
2. What are the areas of research of the other Deaf Education faculty in your program?

1. N/A
3. What are the topical areas that you consider your program to be particularly strong, e.g., parent/infant, working with d/hh students with additional disabilities, math education, etc.?

1. MH
2. early intervention

3. audiology for educators of students who are d/hh

4. use of technology to enhance teaching and learning 

4. How many years do you project before you will retire from your Deaf Education teaching position?

1. 103....NEVER...long time yet
5. How many years do you project before the other Deaf Education faculty in your program retire?

1. N/A
6. Could you please describe the ethnic diversity represented by the Deaf Education faculty in your program?

1. one faculty....women...white...
3. Students:

1. During the course of this academic year, how many students were enrolled in:

1. Introduction to Deaf Education course?

1. Undergraduates: 20
2. Graduates: 10
2. Student Teaching? 
1. Undergraduates: 0
2. Graduates:  2 students
2. What changes, if any have you noted in the number and ethnic diversity of students enrolling in your program during the course of the last five years?

1. Noted Changes:

1. none

2. cont to be mostly very diverse....50-60% of stu are NOT white females, 98% females in UG/G classes,

3. How many doctoral students do you have enrolled in your program at this time? When do you anticipate that they will graduate? how many are full-time? How many are part-time? 
1. Number of current doctoral students:

1. Course Phase: 1
2. Dissertation Phase: 1 (deaf/blind focus)
2. Expected graduation of current doctoral students:

1. 2008: 
2. 2009: 1 (deaf/blind focus)
3. 2010: 
4. 2011: 
5. 2012:

6. 2013: 1
7. 2014

4. What kind of financial support are your present doctoral students getting?

1. Description of current level of financial support:

1. minimal....residency year = grad asst = $6K + tuition (most doc stu are part time, so they are working full time)

5. How many deaf education emphasis doctoral applicants do you have this year? last year? how qualified are the applicants to enter your doctoral program? ...no applicants now 
1. # of doctoral applicants - 2006-2007 AY: ...no applicants
1. how well qualified:

1. # of Excellent:

2. # of Very Good:

3. # of Good:

4. # of Satisfactory:

5. # of Unsatisfactory

6. # of Comments:

2. # of doctoral applicants - 2007-2008 AY: ...no applicants
1. how well qualified:

1. # of Excellent:

2. # of Very Good:

3. # of Good:

4. # of Satisfactory:

5. # of Unsatisfactory

6. # of Comments:

6. On the average, how many students do you graduate from your program each year?

1. UG students: 0
2. M.Ed. students: 3
3. Ph.D./Ed.D. students: 0

Note: have a strong certification program...this is the biggest part of the program...7 a year complete the program...notes these indi do not have to do a student teaching

7. Do you have any information concerning where your students go and what your students do following graduation from your program? How do you collect this information?

1. Yes: XXX
2. No:

3. Kinda: 
4. Comments:
1. Informal...personal follow-up...becoming more formal due to NCATE

2. Graduate follow-up data:

3. Graduate follow-up procedures:

8. If you have graduated a doctoral student in the past five years please answer the following

1. How many doctoral graduates have taken deaf education faculty positions?

1. Number: 0
2. If they have not taken faculty positions, can you describe the positions that they have taken?

1. Description: take a SPED faculty position, then became a Dean...this was at a historically Black college
9. What do you now consider to be the critical knowledge, skills and experiences of teachers of students who are deaf/hard of hearing?

1. Critical knowledge:

1. how to collaborate with reg. educators

2. ability to communicate with d/hh stu via a variety of ways, one way does not fit all
3. need to understand how technologies can help stu

4. language...spoken or sign/ASL...normal lang dev + second lang learning
5. how to be effective advocates for stu who are d/hh

6. need to understand how to take and modify the reg ed cur
7. need to be able to find needed resources 

8. how to reduce isolation for themselves and their students

9. how to manage time/tasks, learning environment, esp. given the “consulting teaching roles and resp.”

2. Critical Skills:

3. Critical Experiences:

10. How, if at all, has your perspective of the critical knowledge, skills and experiences of teachers of students who are deaf/hard of hearing changed during the course of the last five years?

1. Has not changed:

2. Has changed: YES
1. Description:

1. must understand what tech they can use to enhance teaching and learning...got to be more efficient...less driving and more teaching

2. early intervention is more possible and important than ever
3. all need to understand that A/O is changing the landscape...not going away 

11. Do you have any comments or suggestions that you would like to share concerning the design and implementation of a collaborative model of doctoral preparation for the field of deaf education?

1. No:

2. Yes: XXX
1. Comments & Suggestions:

1. should use “cohorts” of doc stu

2. need face-to-face time of actually being together, e.g., summers together ...can’t only interact via technology = dev trust = makes collaboration possible/likely 

3. have co-teaching so doc stu know that faculty know and work together 

4. have collaborative work between doc stu so they learn how to work together 

5. it is an exciting opt for us all

